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1. INTRODUCTION
COMPLIANCE WITH THE CLERY ACT
Blinn College’s (hereafter referred to as “Blinn” or “the District”) Police Department prepares
this report to comply with the Jeanne Clery Disclosure of Campus Security Policy and Crime
Statistics Act (Clery Act). The purpose of the report is to disclose campus crime statistics and
security information to current and prospective students, faculty and staff. The report is
prepared in cooperation with the local law enforcement agencies operating in Blinn College’s
13 county service area. Each entity is responsible for providing updated information on their
educational efforts and programs to comply with the Act.
An email notification is to be sent on October 1st to all enrolled students and employees
providing a link to the report. It can also be accessed directly from the Blinn Police
Department’s web site at www.blinn.edu/police.
A printed copy of the College’s Annual Security Report can be obtained by contacting the Blinn
College Police Department at 979-830-4755.

HISTORY OF CLERY ACT LEGISLATION
The Jeanne Clery Act1, U.S.C. 1092 (f); Public Law 89-329 is required by Section 485(a) and (f) of
the Higher Education Act of 1965 (HEA), as amended, and hereafter referred to as the Clery Act
requires public and private colleges and universities which participate in the Federal student aid
programs to disclose campus crime and fire statistics to the Secretary of the Department of
Education. The publishing of annual security reports has been required since September 1992.

__________________________
1

The Clery Act is named in memory of Lehigh University freshman Jeanne Clery who was assaulted and murdered on April 5, 1986 by a fellow
student she did not know. The student entered her residence hall through a propped open door. Her parents, Connie and Howard, discovered
that students had not been informed about 38 violent crimes on the Lehigh campus in the three years preceding her murder. The Clery’s were
successful in having a campus crime reporting law enacted in their home state of Pennsylvania before joining with other campus crime victims
to seek congressional support for a national crime reporting law. In 1987, the Clery’s founded Security On Campus
(http://www.securityoncampus.org/), a national non-profit organization dedicated to preventing violence, substance abuse, and other crimes
in college and university campuses across the United States. In 2005, the Clery’s founded National Campus Safety Awareness Month.
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2. ABOUT BLINN COLLEGE
Founded in 1883, Blinn is a comprehensive community college committed to educational
excellence and to individual and community enhancement. With campuses located in Brenham,
Bryan, Schulenburg and Sealy, and enrollment of approximately 19,000 students, Blinn ranks
among the nation’s leaders in transferring students to premier four-year universities and has
received national recognition for its affordable educational excellence.
Blinn makes a $345.3 million economic impact in its service area each year, according to a study
released in 2014 by Economic Modeling Specialists International (EMSI). That total includes
$239.5 million in added income by former students employed in the regional workforce. Blinn
was named one of the top community colleges in the state by Schools.com in 2013 for its
positive impact on the Texas economy.

BLINN COLLEGE SERVICE AREA
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3. CAMPUS LAW ENFORCEMENT AUTHORITY
The Blinn College District Board of Trustees entrusts the Blinn Police Department with providing
a safe and secure campus environment for education, employment and community activities.
The Blinn Police Department provides crime prevention and response services to all counties in
which property is owned, leased, rented, or otherwise under the control of Blinn College.
Coordination takes place through the Blinn District Police Dispatch Center which is staffed
twenty four hours/day, seven days/week.
Police officers employed by Blinn are licensed by the Texas Commission on Law Enforcement
Standards and Education and are commissioned by Blinn College. The Texas Education Code,
Chapter 51, Section 51.203 and Texas Code of Criminal Procedure Article 2.12 prescribe the
jurisdiction and the authority for commissioning of police officers. An officer’s secondary
jurisdiction extends to the remainder of the State of Texas. Campus Police have access to the
available State of Texas databases that are used for accessing criminal history data, nationwide
police records, driver/vehicle identification information, as well as other local, state and federal
law enforcement information. Blinn College Campus Police have discretion to refer minor
offenses to the Senior Vice President for Student Services for disciplinary action.
The Blinn Police Department maintains a close working relationship with all criminal justice
agencies within the service area including the Texas Department of Public Safety. Information
on Clery-reportable crimes is solicited from these agencies on a regular basis to ensure its
inclusion in Blinn’s crime statistics. Meetings are held between the leaders of these agencies on
both a formal and informal basis to allow sharing of pertinent information and to facilitate
access to additional law enforcement resources as necessary.
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4. CAMPUS SECURITY
SECURITY OF AND ACCESS TO FACILITIES
Blinn operates an “open college.” During business hours, the College is open to students,
parents, employees, contractors, invitees and the general public. During non-business hours
and periods of extended closing, access to any Blinn facility is coordinated by the Blinn Police
Department. Access to campus facilities may be restricted or changed as necessary to meet
safety and security requirements.

MAINTAINING SAFE AND SECURE FACILITIES
Blinn has instituted a variety of safety and security procedures and services to enhance public
safety and maintain a secure learning and working environment. Access to Blinn facilities is
controlled by the use of locks, traditional key-control and electronic access control systems.
Security alarms and cameras are used throughout the District and are monitored by the Blinn
Police Department. In their patrols of the District, Blinn Police officers make note of safety and
security issues which require attention.

SEX OFFENDERS
Sex offenders must register with the Blinn Police Department as required by law or court order.
In compliance with state law, the Blinn Police Department maintains a listing of registered sex
offenders who are currently enrolled in classes on any Blinn campus or facility.
A general listing of registered sex offenders may be found on the Texas Department of Public
Safety's web site.

CRIMINAL BACKGROUND CHECKS
Blinn College is committed to protecting the security, safety, and health of faculty, staff,
students and others as well as safeguarding the assets and resources of the College.
As part of this commitment, Blinn identifies all academic programs where criminal background
checks are required by law or as a condition of the program approval/accreditation. Blinn will
require criminal history checks of students in these identified programs and will refuse
admission to or continuation in these programs where necessary to meet such regulations or
accreditation standards.
Blinn College conducts criminal background checks on all housing residents prior to acceptance
into campus housing and prior to each semester. Should, during the course of a semester, a
resident student be charged with a criminal offense which would have precluded them from
being eligible to move into housing, that student will not be eligible to remain in housing. The
student may reapply for housing at a later date but will be subject to all housing requirements.
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The college will conduct a background check as a condition of employment. Employment
practices associated with background checks are to be conducted in a manner that supports the
college’s commitment to non-discrimination and non-harassment in hiring practices.

5. REPORTING CRIMES
Individuals are encouraged to report all crimes and public safety concerns to the Blinn Police
Department or local law enforcement in an accurate and timely manner. Individuals reporting
an alleged crime should attempt to preserve evidence that might prove the crime was
committed. Section 7 provides more specific information regarding the report of sex offenses.
To report a crime, use one or more of the following means:








Call the Blinn Police Department Dispatch, which is staffed 24 hours a day, at 979-337-7272.
Contact an officer in uniform on patrol or go to the Blinn Police office on any campus.
Employees may report crimes to the Human Resources department, who is then
responsible for promptly notifying the police of the reported incident. The police will
determine if it is a Clery-reportable offense.
Students may report incidents of crime to the Senior Vice President of Student Services,
who is then responsible for promptly notifying the police of the reported incident. The
police will determine if it is a Clery-reportable offense.
Victims or witnesses wishing to make confidential reports of criminal activity may do so by
requesting that their identity not be disclosed. Confidentiality will be honored to the extent
permitted by law, criminal investigatory requirements, and the college’s judicial process.
These confidential reports are counted and disclosed in the crime statistics for the College,
but, as with all other crimes included in the report, no personally identifiable information is
included.
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BLINN COLLEGE CONTACT INFORMATION
Office
Brenham Police Department Dispatch
Brenham Police Emergency
Bryan Police Department Dispatch
Blinn Police Chief
Police Captain (Brenham)
Police Captain (Bryan)
Title IX Coordinator
Human Resources
Student Services
Campus
Brenham Campus
Bryan Campus
Schulenburg Campus
Sealy Campus

Phone Number
979-337-7272
979-830-4100
979-361-3888
979-830-4402
979-830-4402
979-209-7404
979-830-4700
979-830-4128
979-830-4150
Phone Number
979-627-7997
979-209-7223
979-743-5200
979-627-7997

6. BLINN POLICE RESPONSE ACTIONS
The Blinn Police Department will respond to all reports of crime and public safety concerns it
receives and will investigate all criminal incidents. Depending on the nature and seriousness of
the offense involved, Blinn Police Department responses include, but are not limited to:






dispatching police officers;
investigating reports in accordance with Blinn Police Department procedures;
arresting and filing of charges, depending upon the circumstances of the incident;
referring alleged offenders to appropriate campus agencies, such as the Senior Vice
President of Student Services; and/or
issuing a Blinn Alert “emergency notification” or "timely warning" regarding crimes that
represent a threat to the campus community.
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7. PROHIBITION AGAINST DATING VIOLENCE, DOMESTIC VIOLENCE, SEXUAL
ASSAULT AND STALKING
Blinn College is committed to fostering an environment in which all members of our campus
community are safe, secure, and free from sexual misconduct of any form, including but not
limited to sexual assault, dating violence, domestic violence, and stalking. Blinn expects that all
interpersonal relationships and interactions—especially those of an intimate nature—be
grounded upon mutual respect, open communication, and clear consent.
Blinn has adopted the following standards of conduct for all members of our community—
students, faculty, administrators, staff, vendors, contractors, and third parties—with respect to
sexual assault, dating violence, domestic violence, and stalking. These standards apply to all
regardless of race, gender, religion, disability, sexual orientation or ethnicity/national origin of
any of the individuals involved. By providing resources for prevention, education, support,
investigation, and a fair disciplinary process, Blinn seeks to address and ultimately reduce or
eliminate sexual violence.
PROHIBITED CONDUCT
A Title IX violation is any incident that:
 includes unwelcome sexual advances; requests for sexual favors; sexually motivated
physical, verbal or nonverbal conduct or other conduct and/or communication of a
sexual nature
 creates a hostile environment when the conduct is sufficiently severe, pervasive or
persistent so as to interfere with or limit a student's ability to participate in or benefit
from the services, activities or opportunities offered by an institution
 causes a student to believe he/she must submit to the conduct in order to participate in
a school program or activity or that an educational decision will be made based on
whether or not the student submits to the conduct
 meets the definition of stalking, dating violence, fondling, incest, rape or statutory rape
 involves any form of sexual discrimination, harassment, misconduct and/or violence
Some common examples of Title IX violations, but are not limited to:
 asking personal questions about sex life, fantasies, preferences or history
 telling lies or spreading rumors about a person's sex life
 stalking or repeatedly asking out a person who is not interested
 sexually suggestive remarks, jokes, stories, gestures or catcalls
 sexual or obscene messages or pictures sent via text or computer
 sexual advances, propositions, insults or threats
 unwelcome or inappropriate touching
 sexual violence or assault
 rape (including date rape)
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See the following Blinn College Board Policies for information regarding:
Equal Educational Opportunity-FA (LEGAL)
Freedom from Discrimination, Harassment and Retaliation-FFD (LEGAL & LOCAL)
Freedom from Bullying-FFE (LOCAL)
Student Conduct-FLB (LEGAL & LOCAL)
Student Complaints-FLD (LEGAL & LOCAL)
Student Discipline and Penalties-FM (LEGAL & LOCAL)
Student Discipline Procedure-FMA (LOCAL)

RETALIATION
Blinn prohibits any form of retaliation against any individual for reporting, providing
information, exercising one’s rights or responsibilities under this policy, or otherwise being
involved in the process of responding to, investigating, or addressing allegations of sexual
assault, dating violence, domestic violence or stalking.
DEFINITIONS
 Sexual Assault means any offense that meets the definition of rape, fondling, incest, or
statutory rape.
 Rape is penetration, no matter how slight, of the vagina or anus with any body part or
object, or oral penetration by a sex organ of another person, without the consent of the
victim.
 Fondling is the touching of the private body parts of another person for the purpose of
sexual gratification without consent of the victim.
 Incest is non-forcible sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.
 Statutory Rape is non-forcible sexual intercourse with a person who is under the statutory
are of consent.
 Dating Violence is violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim.
 Stalking is engaging in a course of conduct directed at a specific person that would cause a
reasonable person to fear for the person’s safety or the safety of others; or suffer
substantial emotional distress. The victim is usually selected, stalked, groomed and
victimized. The 6 steps in the grooming process are: target the victim, gain the victim’s
trust, fill a need for the victim, isolate the victim, sexual exploitation and maintaining
control.
 Quid pro quo is harassment that occurs when a school employee causes a student to
believe that he or she must submit to unwelcome sexual conduct in order to participate in a
school program or activity. It can also occur when an employee causes a student to believe
that the employee will make an educational decision based on whether or not the student
submits to unwelcome sexual conduct.
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Hostile environment is when harassment occurs when unwelcome conduct of a sexual
nature is no severe, persistent, or pervasive that it affects a student’s ability to participate
in or benefit from an education program or activity, or creates an intimidating, threatening
or abusive educational environment. A hostile environment can be created by a school
employee, another student, or even someone visiting the school, such as a student or
employee from another school.

SEXUAL ASSAULT REPORTING PROCEDURES
Any student who believes that he/she OR another student has experienced sexual
discrimination, harassment, misconduct or violence should immediately report the alleged acts
to:
 any Blinn Employee or Resident Assistant (RA)
 any Blinn Campus Police Officer
 any Blinn Counselor or Nurse (or staff) (CONFIDENTIAL)
Violations can also be reported to the:
Title IX Hotline at 979-830-4700 or
Title IX Email at titleix@blinn.edu
All Employees/RAs/Campus Police Officers who receive a report must disclose all information to
the Title IX Coordinator/Specialist.
EXCEPTION - A person who holds a professional license requiring confidentiality, such as
a counselor or nurse, or who is supervised by such a person shall not be required to
disclose a report of prohibited conduct without the student’s consent.
Complainants are strongly encouraged to report violations and have the right to report
violations without further participation in any investigation.
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BLINN POLICE RESPONSE PROCEDURES FOR SEXUAL ASSAULT
The governance regarding freedom from discrimination, harassment and retaliation for
students can be found in Blinn College Board Policies FFD (LEGAL) and FFD (LOCAL). The process
for Title IX violations is as follows:
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INVESTIGATIONS
Any investigative or disciplinary proceedings that arise from a complaint of sexual assault,
dating violence, domestic violence and/or stalking will be determined by a preponderance of
the available evidence. Such proceedings will be conducted by officials who receive annual
training on the issues related to dating violence, domestic, violence, sexual assault, and stalking
and on how to conduct an investigation and/or hearing process that protects the safety of
victims and promotes accountability. The complainant, respondent, and appropriate officials
will be provided timely and equal access to any information that will be used during informal
and formal disciplinary meetings and hearings. Further, in any proceedings under this provision,
the complainant and the respondent shall have the same opportunities to have others present
during any institutional disciplinary proceeding, including the opportunity to be accompanied to
any related meeting or proceeding by the advisor of their choice. While Blinn may establish
restrictions regarding the extent to which the advisor may participate in the proceedings, it will
not limit the choice or presence of the advisor of either the complainant or the respondent.

CONFIDENTIALITY
Blinn College recognizes that confidentiality may be particularly important to victims. If
a victim chooses to make a disclosure to Blinn personnel, the victim should have
informed expectations concerning privacy and confidentiality. Blinn cannot guarantee
confidentiality and must evaluate any request for confidentiality in the context of its
responsibility to provide a safe and nondiscriminatory environment. When a victim
makes a disclosure to any Blinn personnel, Blinn will treat the information with the
utmost sensitivity. As a general matter, information will only be reported to the
appropriate personnel where necessary to provide accommodations and protective
measures and ensure the safety and security of the campus community.
Reporting is necessary to ensure victims of such conduct receive appropriate services
and information, to track incidents or identify patterns, to protect the Blinn community
from future incidents, and to fulfill the college's reporting obligations under the Jeanne
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act. Blinn
conducts its publicly available recordkeeping, including Clery Act reporting and
disclosures, without the inclusion of personally identifiable information of either the
complainant or the respondent.

SANCTIONS
In appropriate cases, complaints will lead to the initiation of disciplinary procedures. For
students, sexual assault, dating violence, domestic violence, and stalking are violations
of the Student Conduct Code, subjecting the respondent to disciplinary sanctions
outlined in the Code, up to and including expulsion from Blinn. Employees will be
subject to discipline according to the applicable Blinn policies and procedures, up to and
including termination of employment.
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Blinn shall provide simultaneous notification in writing, to both the complainant and the
respondent of a) the result of any institutional disciplinary proceeding that arises from
an allegation of dating violence, domestic violence, sexual assault, or stalking and b)
Blinn’s procedures for the respondent and/or the victim to appeal the result for the
institutional disciplinary proceeding, if available, c) any change to the result, and d)
when the results of the investigation or disciplinary proceeding become final. If the
alleged victim is deceased as a result of such crime or offense, the next of kin of such
victim shall be treated as the alleged victim for purposes of this paragraph.

ASSISTANCE FOR VICTIMS
Regardless of whether a victim elects to make a complaint to law enforcement, the college will
assist victims of sexual assault, dating violence, domestic violence, and/or stalking. When a
student or employee reports to the institution that he or she has been a victim of sexual
assault, dating violence, domestic violence, or stalking, whether the offense occurred on or off
campus, the college will provide the student or employee a written explanation of their rights,
resources and options. The college will provide written notification to students and employees
about existing counseling, health, mental health, victim advocacy, and other services available
for victims, both within the college and in the community. The college will provide written
notification to victims about options for, and available assistance in, changing academic and
working environments. Accommodations will be provided if the victim requests them and if
they are reasonably available.

TITLE IX – STUDENTS
Blinn College is committed to fostering a fair and safe environment for all students.
Discrimination, including harassment or retaliation, against any student on the basis of race,
color, religion, sex/gender, national origin, disability, age or any other basis prohibited by law is
strictly prohibited.
Title IX was created in the Education Amendments of 1972 to prohibit discrimination (to
exclude, separate, deny benefits to or otherwise treat differently) based on sex. This includes
discrimination based on same-sex, gender identity or failure to conform to stereotypical
notions of masculinity or femininity. Any form of sexual discrimination, harassment, misconduct
or violence will not be tolerated in the Blinn College community.
Title IX applies to ALL STUDENTS at educational institutions (and off-campus) regardless of their
sex, sexual orientation, gender identity, part- or full- time status, disability, race or national
origin in all aspects of educational programs and activities. All students deserve the right to a
fair and safe educational environment.
Blinn College’s Title IX information can be found at http://www.blinn.edu/title-ix/index.html.
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CLERY ACT MATERIALS FOR FALL 2015 – SPRING 2016
Student Title IX Hotline Cards

Student Title IX Hotline Cards
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Student Title IX Hotline Cards/Posters

8. EMERGENCY NOTIFICATIONS AND TIMELY WARNINGS/CRIME ALERTS
DEFINITIONS
Emergency Notification: an emergency notification is required upon the confirmation of a
significant emergency or dangerous situation occurring on or near Blinn College property
involving an immediate threat to the health or safety of students or employees.
Confirmation: an institution official has verified that a legitimate emergency or dangerous
situation exists (confirmation doesn’t necessarily mean that all of the pertinent details are
known or even available).
Timely Warning: also known as a “Blinn Alert”, a timely warning is required for any Clery Act
crime that is reported and is considered to represent a serious or continuing threat to the
safety of students or employees.
Blinn Alert System: the system by which emergency notifications and timely warning/crime
alerts are issued. Students are automatically registered to receive Blinn Alerts via their Blinn
email account. If a student wishes to update their account to add a personal email or phone
number for calls and text messages, they can do so through their myBLINN account.
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Employees are automatically registered to receive Blinn Alerts via their Blinn email and office
phone. Employees can update their account to add information through our Employee Online
Portal.

ISSUING AN EMERGENCY NOTIFICATION
As soon as Blinn has confirmed that a significant emergency or dangerous situation exists, the
College will:




Take into account the safety of the campus community
Determine what information to release about the situation, and
Begin the notification process.

The only reason to withhold an emergency notification is if doing so will compromise efforts to
assist a victim or contain, respond to or otherwise mitigate the emergency.
The Chief of Police or his designee is responsible for making the decision whether an
emergency notification alert will be issued. If time allows, this decision will be made in
consultation with the Executive Vice President & General Counsel, or his designee.

ISSUING A TIMELY WARNING/CRIME ALERT
A timely warning/crime alert will be issued, as soon as pertinent information is available, for
any Clery-reportable crime that is considered a serious or continuing threat to students and
employees.
The Chief of Police or his designee is responsible for making the decision whether a timely
warning/crime alert will be issued. If time allows, this decision will be made in consultation with
the Executive Vice President & General Counsel, or his designee.
A timely warning may be issued regarding other (non-Clery Act) crimes as deemed necessary by
the Chief of Police or his designee, in consultation with the Executive Vice President & General
Counsel, the Special Assistant to the Executive Vice President & General Counsel, or their
designees.
If an emergency notification for a Clery crime is issued, a timely warning will not be issued as
well.
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CONFIRMING A SIGNIFICANT EMERGENCY OR DANGEROUS SITUATION ON CAMPUS
Once Campus Police receives an emergency report, the credibility of the caller or report (known
entity vs. anonymous), the specificity of the information and the urgency of the threat to
property owned or controlled by Blinn College will be evaluated. If there is good credibility and
specificity and the threat appears imminent, an emergency will be confirmed.
Reports may be received in the following manners:
 Phone call to Blinn College Police Dispatch by a student, faculty or staff member or a visitor
 Phone call or visit to a campus police office or officer
 Local news media
 Fire alarm devices
 Security alarms
 Security cameras
 Report by another law enforcement agency
 Report from a Public Health Department
DETERMINING WHETHER A CONTINUING THREAT EXISTS (TIMELY WARNING)
Whether a reported crime constitutes a continuing threat must be decided on a case-by-case
basis in light of all the facts surrounding a crime, including factors such as the nature of the
crime, the continuing danger to the campus community and the possible risk of compromising
law enforcement efforts.
Examples of crimes that could constitute a continuing threat include but are not limited to:
 a serial crime that targets certain campus populations such as sex crimes or race-based
crimes in which the perpetrator has not been apprehended; or
 a crime in which there is no apparent connection between perpetrator and victim and the
perpetrator has not been apprehended.
Crimes that would not constitute a continuing threat include but are not limited to:
 crimes in which the perpetrator has been apprehended, thereby neutralizing the threat; or
 crimes that appear to be one-time occurrences; or
 crimes in which an identified perpetrator targets a specific individual(s) to the exclusion of
others.

CONTENT OF THE EMERGENCY NOTIFICATION OR TIMELY WARNING
In the case where an emergency notification must be issued immediately, the initial message
will be brief and pre-scripted. The content of follow-up emergency notification and timely
warning messages is developed by the Chief of Police in consultation with the Executive Vice
President & General Counsel, or his designee.
The content of the emergency notification will provide information and instructions to help
members of the campus community take immediate action to protect themselves.
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The content of the timely warning message will contain sufficient information about the threat
to allow members of the campus community to take action to protect themselves, such as:
 a succinct statement of the incident;
 possible connection to previous incidents, if applicable;
 physical description of the suspect;
 composite drawing of the suspect, if available;
 date and time the warning was released; and/or
 other relevant and important information (in some cases, law enforcement may need to
keep some facts confidential to avoid compromising an investigation)

DISTRIBUTION OF EMERGENCY NOTIFICATIONS TO STUDENTS AND EMPLOYEES
Emergency notifications must be distributed in a manner reasonably likely to reach the affected
students, faculty, staff, visitors and contractors without delay. To ensure all those affected are
warned, emergency notifications will be sent via the following methods, at a minimum:
 emails
 text messages
 phone
Other means of communication will be used as deemed appropriate under the circumstances
such as posting to the Blinn home page, Blinn Emergency Preparedness page, social media
accounts and Blinn digital media (TV’s and outdoor signage).

DISTRIBUTION OF TIMELY WARNINGS/CRIME ALERTS TO STUDENTS AND EMPLOYEES
Timely warnings must be distributed in a manner reasonably likely to reach the affected
students, faculty and staff. To ensure all those affected are warned, timely warnings will be sent
district-wide via the following methods, at a minimum:
 emails
 text messages
 phone
Other means of communication will be used as deemed appropriate under the circumstances
such as posting to the Blinn home page, Blinn Emergency Preparedness page, social media
accounts and Blinn digital media (TV’s and outdoor signage).

TESTING OF COMMUNICATION PROCEDURES
The Blinn Alert System is tested each month to ensure proper operation. Each month, the test
is performed by a different member of the emergency management team, ensuring all are
familiar with the system and procedures.

20 | P a g e

9. EMERGENCY RESPONSE AND EVACUATION PROCEDURES
PUBLICIZING BLINN EMERGENCY PROCEDURES
To assist the Blinn campus community in becoming familiar with emergency response and
evacuation procedures, the following methods are used throughout the year:
 orientation sessions for new students and employees,
 formal presentations to college associations and departments,
 the emergency web page http://www.blinn.edu/emergency_management/ where detailed
procedures and resources can be found
 formal emergency training sessions to emergency team by Blinn Emergency
Management/Safety and Risk Manager.

BLINN EMERGENCY RESPONSE PROCEDURES
Under the Clery Act, Blinn is required to immediately notify the campus community upon
confirmation of a significant emergency or dangerous situation involving an immediate threat
to the health or safety of students or employees occurring on the campus.
At Blinn’s Brenham and Bryan campuses, Blinn College Critical Incident Response Team (CIRT) is
comprised of faculty & staff volunteers committed to respond during a critical incident. CIRT is a
group of volunteers trained to assist in mitigation, response, and recovery processes of critical
incidents. While not trained to be police officers, firefighters, or medical personnel, the team
members have immediate communication access to trained professionals.
Brenham CIRT: http://www.blinn.edu/CIRT/brenham.html
Bryan CIRT: http://www.blinn.edu/Brazos/CIRT/index.html
CIRT Hang Tag
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10. DRUG AND ALCOHOL PREVENTION PROGRAMS FOR STUDENTS AND
EMPLOYEES
Blinn College is dedicated to providing a safe, healthy environment for students, employees,
and visitors. This includes ensuring that the College is a drug- and alcohol-free zone.
Student and employees are encouraged to read and understand information about the
college’s drug and alcohol abuse prevention programs (DAAPP) and their compliance with the
Drug-Free Schools and Campuses Regulations (34 CFR Part 86) and the U.S. Department of
Education’s Drug-Free Schools and Communities Act Amendment of 1989 (Public Law 101-226).
CONSEQUENCES OF DRUG USE – STUDENTS AND EMPLOYEES
People who persistently use alcohol or drugs face an array of problems, including:
Health
Drug or alcohol abuse can lead to high blood pressure, malnutrition, cirrhosis of the liver,
delirium tremors, deterioration of the brain cells, lethargy, depression, irritability, and collapse
of heart and other major organ systems.
Social
Excessive alcohol or drug use can cause tension and embarrassment at social functions.
Finances
Those who abuse drugs or alcohol risk financial problems from overspending on their habit
and/or neglecting personal finances.
Relationships
Families can be disrupted emotionally and economically. Angry outbursts or unreasonable
behavior may cause friction.
Class Performance
Class performance may become erratic and lead to disciplinary action up to and including
expulsion.
Work Performance
May cause a deterioration in work performance, conflict avoidance, and disruptions with
interpersonal work relationships.
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HEALTH RISKS AND LEGAL PENALTIES ASSOCIATED WITH ABUSE OF ALCOHOL OR DRUGS
DRUG NAME

Alcohol
(Beer, wine, liquor, malt liquor)

Marijuana & Hashish
(Blunt, dope, ganja, pot,
reefer, skunk, weed, joint)

Cocaine/Crack
(Blow, bump, C, candy, Charlie,
flake, rock, snow)

Opiates
(Heroin, morphine, opium, codeine,
vicodin)

Hallucinogens
(PCP, LSD, peyote, magic
mushrooms,
ecstasy,mescaline,psilocybin)
Amphetamines
(Benzedrine, dexedrine, speed, crystal,
crank)
Sedatives and Antianxiety
(Valium, Quaalude, reds, phennies)

EFFECTS OF DRUG
•
•
•
•
•
•

High blood pressure
Heart disease
Stroke
Liver disease
Digestive problems
Cancer of breast, mouth, throat,
liver, and colon
• Dementia
• Depression and anxiety
• Short-term memory impairment
• Learning, mental health decline
• Decreased ability to focus and

coordination

• Increased heart rate and risk of

psychosis to those who are
vulnerable
• Severe consequences impacting heart,

respiratory, nervous and digestive
systems.
• Increased risk of choking
• Low blood pressure
• Potential for breathing to stop

and/or coma

• Hepatitis
• HIV
• Addiction and fatal overdose
• Unpredictable effects
• Possible visual, auditory, and tactile

PENALTIES

• Texas law defines penalties for anyone

convicted of the manufacture,
distribution, dispensation, possession,
or use of controlled substances.
• Misdemeanor convictions for work-

place and campus drug violations can
result in a fine, community service, and
incarceration of up to a year. Details:
tabc.state.tx.us/laws/code_and_rules.asp
(Alcoholic Beverage Code).
• Penalties for violations are based on

the classification of the drug or other
substance and/or sometimes specified
by drug name, i.e., marijuana. A
substance doesn’t have to be listed as
a controlled substance to be treated as
a substance for criminal prosecution.
• Penalties may include fines up to

$10 million (for an individual) or
$50 million (if other than an
individual) or both, and up to life
imprisonment without release
(no eligibility for parole).

hallucinations

• Flashbacks and perception

disorders

See federal drug trafficking penalties
at: dea.gov/druginfo/ftp3.shtml

• Various harmful and long-lasting

effects to the brain

• Heart problems
• Seizures

• Memory problems
• Low blood pressure
• Slowed breathing; may also cause

coma or death

Title 21 of the U.S. Code (USC) Controlled Substances Act (CSA) describes the acts and criminal
penalties associated with illicit drugs and actions related to alcohol abuse. Read a full version of
the code at: deadiversion.usdoj.gov/21cfr/21usc/index.html
(Subchapter 1; Control and Enforcement Part D — Offenses and Penalties, Sections 841 through
865.)
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BLINN COLLEGE POLICIES ON ALCOHOL/ILLEGAL DRUGS AND COLLEGE PENALTIES – STUDENTS
AND EMPLOYEES
Blinn College complies with local, state, and federal laws and penalties regarding the unlawful
use of drugs and alcohol, including the possession of illegal drugs and drug paraphernalia on
College premises and the use or sale of alcoholic beverages on College premises. The unlawful
manufacture, distribution, dispensing, possession, or use of a controlled substance on Blinn
College premises is prohibited.
Board Policy DH (LOCAL) states, in part:
A copy of this policy, the purpose of which is to eliminate drug abuse from the workplace, shall
be provided to each employee at the beginning of each year or upon employment.
Employees shall not manufacture, distribute, dispense, possess, use, or be under the influence,
through any or no device, of any of the following substances during working hours while at the
College District or at College District-related activities during or outside of usual working hours:
1. Any controlled substance or dangerous drug as defined by law, including but not limited
to marijuana, any narcotic drug, hallucinogen, stimulant, depressant, amphetamine, or
barbiturate.
2. Alcohol or any alcoholic beverage.
3. Any abusable glue, aerosol paint, or any other chemical substance for inhalation.
4. Any other intoxicant, or mood-changing, mind-altering, or behavior altering drugs.
An employee need not be legally intoxicated to be considered “under the influence” of a
controlled substance.
Board Policy DI (LOCAL) states:
The College District shall maintain a drug-free environment and shall establish, as needed, a
drug-free awareness program complying with federal requirements. [See DH] The program shall
provide applicable information to employees in the following areas:
1. The dangers of drug use and abuse in the workplace.
2. The College District’s policy of maintaining a drug-free environment. [See DH(LOCAL)]
3. Drug counseling, rehabilitation, and employee assistance programs that are available in
the community, if any.
4. The penalties that may be imposed on employees for violation of drug use and abuse
prohibitions.
All fees or charges associated with drug/alcohol abuse counseling or rehabilitation shall be the
responsibility of the employee.
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Related to DI (LOCAL), DI (EXHIBIT) provides a drug-free workplace notice:
DRUG-FREE WORKPLACE NOTICE
The college district prohibits the unlawful manufacture, distribution, dispensation, possession,
or use of controlled substances, illegal drugs, inhalants, and alcohol in the workplace.
Employees who violate this prohibition will be subject to disciplinary sanctions. Sanctions may
include:





Referral to drug and alcohol counseling or rehabilitation programs;
Referral to employee assistance programs;
Termination from employment with the college district; and
Referral to appropriate law enforcement officials for prosecution.

As a condition of employment, an employee must:



Abide by the terms of this notice; and
Notify the district president/CEO, in writing, if the employee is convicted for a violation
of a criminal drug statute occurring in the workplace. The employee must provide the
notice in accordance with college district policy.

This notice complies with the requirements of the federal Drug-Free Workplace Act (41 U.S.C.
702).
In accordance with Board policy, the drug-free workplace notice is provided to employees when
they begin employment at the College and once per year thereafter as long as they remain
employees of the College.

RESOURCES AND SUPPORT
Resources and support are available to students and employees who may be struggling with a
chemical dependency.
The College offers counseling services for students. Information on these counseling services
can be found on the Blinn College website: http://www.blinn.edu/counseling/services.html
The College website also provides information on an array of resources and support available to
both students and employees. That information can be found here:
http://www.blinn.edu/resources.html
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PROGRAMMING DEVELOPMENT AND EVALUATION
Blinn College participates in a partnership with the Brazos Valley Council on Alcohol and
Substance Abuse (BVCASA) in which outreach programs are developed and reviewed on a
monthly basis. The Community Alcohol & Substance Awareness Partnership (CASAP) meeting is
made up of faculty, staff, students, and community leaders.
http://bvcasa.org/programs/drug-free-communities/
http://bvcasa.org/

AWARENESS ACTIVITIES
Several programming events were proposed and implemented for the prevention program by
Student Services department personnel under the direction of the Senior Vice President of
Student Services. The following information is submitted as evidence of recognized events and
activities dedicated to the education and prevention of alcohol and other drug use.
District wide DAAPP Events Scheduled
Effective fall 2015, Blinn College moved forward with their prevention program and joined
colleges and universities nationwide to raise awareness of drug and alcohol abuse prevention
throughout the academic year. Blinn College Student Success (student activities and health
clinics), Campus Police, and Housing and Residential Life departments partnered to host
numerous activities at different locations district-wide to serve faculty, staff, and students.
Special prevention and awareness activities were held at district wide events:






Safe Spring Break week
New Student Orientation (NSO)
Housing and Residential Life Orientation meetings
Housing and Residential Life in-hall programming
Student Discipline outcomes

Activities included but were not limited to free educational literature, giveaways, and vendor
participation.
Program Sustainability
The following events are proposed or are in planning stage(s) for the 2016-2017 school year.
District-wide trainings
Human Resources will continue to conduct a district-wide training for faculty and staff.
District-wide events
Continuation of district-wide Safe Spring Break Week and implementation of required online
NSO training to educate students prior to attending.
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District-wide survey
The DAAPP for Students program survey is being conducted after each event and adjustments
to future offerings will be made based on the results.
District-wide collaborations
The Office of the Senior Vice President of Student Services and designated dean will collaborate
with the Human Resources department for future events and trainings. The Student Services
Department will continue current partnerships with other departments such as Student
Activities, Housing and Residential Life, and Blinn Police to host other events and activities
dedicated to the alcohol and drug prevention effort throughout the year.
The table below shows specific examples of activities designed to raise awareness of the
dangers of drug and alcohol abuse. Blinn College hosts these activities several times per year.
Some activities are focused on students; others are focused on employees.
Awareness Activities for Students

Awareness Activities for Employees

Prescription Drugs on Campus

E-Cigarettes Presentation

Alcohol Abuse Awareness

Fundamentals of DWI Investigation

Drug Awareness

Fall Health Fair – Bryan Campus

Kids and Drugs

Fall Health Fair – Brenham Campus

Alcohol in Energy Drinks

Medical Training – Bryan Campus

Alcoholic Popsicles – Zeus Juice Freezepops

Holidays Safety Presentation

Boozers are Loozers

Staff Convocation Presentation

Drug Abuse Class for Athletes
Fall Health Fair – Bryan Campus
Fall Health Fair – Brenham Campus
Holidays Safety Presentation
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11. WEAPONS
State law and Blinn College policy prohibits the possession, carrying or use of illegal weapons or
firearms on the Blinn campus or property controlled by the college.
FLBF (LEGAL)
FLBF (LOCAL)
The only exception is for authorized law enforcement officers or other persons specifically
authorized by the College or law.
Violations are prosecuted as felonies. Student violations may also result in disciplinary action.

12. MISSING STUDENT NOTIFICATION POLICY
In 2010 new federal guidelines (Higher Education Act Reauthorization with Higher Education
Opportunity Act – 2008 Section 485(j)) requires all colleges and universities with on-campus
student housing to enact policies and procedures to handle reports of missing students. The
intent of the law is to minimize delays and confusion during the initial missing student’s
investigation.
Students are given the opportunity during each semester’s registration process to designate an
individual or individuals to be contacted by the College no more than 24 hours after the time
the student is determined to be missing. If there is reason to believe that a student is missing,
all possible efforts will be made to locate the student to determine the student’s state of health
and well-being. The efforts to locate the student will be a collaborative effort between Blinn
College Division of Student Services, Blinn College Housing Department, Blinn College Police,
fellow students, family and friends.
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13. ANNUAL FIRE SAFETY REPORT
As defined by the Clery Act, Blinn College Police Department must submit an Annual Fire Safety
Report for our on-campus student housing on the Brenham Campus.

14. DAILY CRIME LOG
Daily crime logs (by calendar year) are updated each time there is an occurrence at a campus, in
or on non-campus buildings or property (see definition pg.32), on public property immediately
adjacent to and accessible from the campuses and within the patrol jurisdiction of Blinn College
Police Department. A copy of logs can be obtained, upon request, by contacting the Blinn
College Police Department at 979-830-4755.
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15. CLERY CRIME STATISTICS
The Clery Act specifies the crimes that must be disclosed in Blinn College’s Annual Security
Report. Blinn must record and report all alleged crimes, arrest and referrals reported to the
Blinn Police Department. On an annual basis, the Blinn Police Department requests Cleryreportable crime statistics from law enforcement agencies that also have jurisdiction in the
areas where Blinn operates. Also on an annual basis, the Blinn Police Department requests
information from the Senior Vice President of Student Services regarding the number of drug,
alcohol, and weapons violations that resulted in disciplinary action.
Appendix A
Statistics must be reported by specific Clery-defined geographic categories. Clery geography
definitions and classifications are explained in this Appendix.
Appendix B
Clery-reportable crimes and disciplinary referrals are defined.
Appendix C
Hate crimes for 2012, 2013 and 2014 are listed.
Appendix D
Statistics for the 3 most recent calendar years (2012-2014) are provided.
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APPENDIX A - CLERY GEOGRAPHY DEFINITIONS
ON CAMPUS BUILDINGS OR PROPERTY
Under Clery, the campus (also known as “on-campus”) category encompasses the following:
 Any building or property owned or controlled by an institution within the same reasonably
contiguous geographic area and used by the institution in direct support of, or in a manner
related to, the institution’s educational purposes, including residence halls; and
 Any building or property that is within or reasonably contiguous to paragraph (1) of this
definition, that is owned by the institution but controlled by another person, is frequently
used by students, and supports institutional purposes (such as a food or other retail
vendor).
These Blinn locations meet the definition of “On-Campus” under the Clery Act:
Acronym
Campus Name
BN
Brenham Campus
BR
Bryan Campus
SB
Schulenburg Campus
SY
Sealy Campus
PO
Post Office Campus
HC
A.W. Hodde, Jr. Technical Education Center
HSC
Health Science Center

PUBLIC PROPERTY
Under Clery, public property encompasses the following:
 All public property, including thoroughfares, streets, sidewalks, and parking facilities, that is
within the campus, or immediately adjacent to and accessible from the campus.

NON-CAMPUS BUILDINGS OR PROPERTY
Under Clery, non-campus buildings or property are defined as:
 Any building or property owned or controlled by an institution that is used in direct support
of, or in relation to, the institution’s educational purposes, is frequently used by students,
and is not within the same reasonably contiguous geographic area of the institution. These
are locations associated with Blinn campuses (as defined by Clery)
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APPENDIX B – REPORTABLE CRIMES LISTS FOR 2012 AND 2013/2014
2012 - CLERY-REPORTABLE CRIMES AND DISCIPLINARY REFERRALS
1. Criminal Homicide: Murder and Non-negligent Manslaughter is defined as the willful (nonnegligent) killing of one human being by another.
2. Criminal Homicide: Negligent Manslaughter is the killing of a person through gross
negligence.
3. Sex Offenses: Forcible is defined as any sexual act directed against another person, forcibly
and/or against that person's will where the victim is incapable of giving consent.
4. Sex Offenses: Non-forcible is defined as unlawful, non-forcible sexual intercourse (e.g.,
incest or statutory rape.)
5. Robbery is the taking, or attempting to take, anything of value from the care, custody, or
control of a person or persons by force or threat of force or violence and/or by putting the
victim in fear.
6. Aggravated Assault is an unlawful attack by one person upon another for the purpose of
inflicting severe or aggravated bodily injury. This type of assault is usually accompanied by
the use of a weapon or by means likely to produce death or great bodily harm.
7. Burglary is the unlawful entry of a structure to commit a felony or a theft.
8. Motor Vehicle Theft is the theft or attempted theft of a motor vehicle.
9. Arson is any willful or malicious burning or attempt to burn, with or without intent to
defraud, a dwelling house, public building, motor vehicle or aircraft, personal property of
another, etc.
10. Hate Crimes are criminal offenses committed against a person or property which is
motivated, in whole or in part, by the offender’s bias. Although there are many possible
categories of bias, under Clery, only the following six bias categories are reported: race,
gender, religion, disability, sexual orientation or ethnicity/national origin. Categories of hate
crime offenses include: Murder and non-negligent manslaughter, forcible sex offenses, nonforcible sex offenses, robbery, aggravated assault, burglary, motor vehicle theft, arson,
larceny-theft, simple assault, intimidation, destruction/damage/ vandalism of property.
11. On-campus arrests for alcohol, drug and illegal weapon violations
12. The number of students referred for campus disciplinary actions for alcohol, drug or illegal
weapon violations. (If included in the report as an arrest, a referral does not need to be
reported under this category)
32 | P a g e

2013/2014 - CLERY-REPORTABLE CRIMES AND DISCIPLINARY REFERRALS
1. Murder and Non-negligent Manslaughter: The willful (non-negligent) killing of one human
being by another.
2. Negligent Manslaughter: The killing of another person through gross negligence.
3. Sex Offenses: Any sexual act directed against another person, without the consent of the
victim, including instances where the victim is incapable of giving consent.
a. Rape: The penetration, no matter how slight, of the vagina or anus with any body part
or object, or oral penetration by a sex organ of another person, without the consent of
the victim.
b. Fondling: The touching of the private body parts of another person for the purpose of
sexual gratification, without the consent of the victim, including instances where the
victim is incapable of giving consent because of his/her age or because of his/her
temporary or permanent mental incapacity.
c. Incest: Non-forcible sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.
d. Statutory Rape: Non-forcible sexual intercourse with a person who is under the
statutory age of consent.
4. Robbery: The taking or attempting to take anything of value from the care, custody, or
control of a person or persons by force or threat of force, violence, and/or causing the
victim fear.
5. Aggravated Assault: An unlawful attack by one person upon another for the purpose of
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied by
the use of a weapon or by means likely to produce death or great bodily harm. (It is not
necessary that injury result from an aggravated assault when a gun, knife, or other weapon
is used which could or probably would result in a serious potential injury if the crime were
successfully completed.)
6. Burglary: The unlawful entry of a structure to commit a felony or a theft. For reporting
purposes this definition includes: unlawful entry with intent to commit a larceny or a felony;
breaking and entering with intent to commit a larceny; housebreaking; safecracking; and all
attempts to commit any of the aforementioned.
7. Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. (Classify as motor
vehicle theft all cases where automobiles are taken by persons not having lawful access
even though the vehicles are later abandoned-including joy riding.)
8. Arson: Any willful or malicious burning or attempt to burn, with or without intent to
defraud, a dwelling, house, public building, motor vehicle or aircraft, personal property of
another, etc.
9. Dating Violence: Violence committed by a person who is or has been in a social relationship
of a romantic or intimate nature with the victim; (1) The existence of such a relationship
shall be determined based on the reporting party’s statement and with consideration of the
length of the relationship, the type of relationship, and the frequency of interaction
between the persons involved in the relationship. (2) For the purpose of this definition – (i)
Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such
abuse; (ii) Dating violence does not include acts covered under the definition of domestic
violence.
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10. Domestic Violence: (1) A felony or misdemeanor crime of violence committed – (i) By a
current or former spouse or intimate partner of the victim; (ii) By a person with whom the
victim shares a child in common; (iii) By a person who is cohabitating with or has
cohabitated with the victim as a spouse or intimate partner; (iv) By a person similarly
situated to a spouse or the victim under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred, or (v) By any other person against an
adult or youth victim who is protected from that person’s acts under the domestic or family
violence laws or the jurisdiction in which the crime of violence occurred.
11. Stalking: (1) Engaging in a course of conduct directed at a specific person that would cause
a reasonable person to – (i) Fear for the person’s safety or the safety of others; or (ii) Suffer
substantial emotional distress. (2) For the purpose of this definition – (i) Course of conduct
means two or more acts, including, but not limited to, acts in which the stalker directly,
indirectly, or through third parties, by any action, method, device, or means follows,
monitors, observes, surveils, threatens, or communicates to or about, a person, or
interferes with a person’s property. (ii) Substantial emotional distress means significant
mental suffering or anguish that may, but does not necessarily, require medical or other
professional treatment or counseling. (iii) Reasonable person means a reasonable person
under similar circumstances and with similar identities to the victim.
12. Weapons: Carrying, Possessing, Etc.: The violation of laws or ordinances prohibiting the
manufacture, sale, purchase, transportation, possession, concealment, or use of firearms,
cutting instruments, explosives, incendiary devices, or other deadly weapons.
13. Drug Abuse Violations: The violation of laws prohibiting the production, distribution,
and/or use of certain controlled substances and the equipment or devices utilized in their
preparation and/or use. The unlawful cultivation, manufacture, distribution, sale, purchase,
use, possession, transportation, or importation of any controlled drug or narcotic
substance. Arrests for violations of state and local laws, specifically those related to the
unlawful possession, sale, use, growing, manufacturing, and making of narcotic drugs.
14. Liquor Law Violations: The violation of laws or ordinances prohibiting the manufacture,
sale, purchase, transportation, possession, or use of alcoholic beverages, not including
driving under the influence and drunkenness.
15. Hate Crimes: A crime involving one or more of the above listed crimes, the crimes of theft,
simple assault, intimidation and/or vandalism reported to local police agencies or to a
campus security authority that manifests evidence that the victim was intentionally selected
because of the perpetrator’s bias against the victim. The categories of bias include the
victim’s actual or perceived race, religion, gender, gender identity, sexual orientation,
ethnicity, national origin, and disability.
a. Larceny-Theft (Except Motor Vehicle Theft): The unlawful taking, carrying, leading, or
riding away of property from the possession or constructive possession of another.
Attempted larcenies are included. Embezzlement, confidence games, forgery, worthless
checks, etc., are excluded.
b. Simple Assault: An unlawful physical attack by one person upon another where neither
the offender displays a weapon, nor the victim suffers obvious severe or aggravated
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bodily injury involving apparent broken bones, loss of teeth, possible internal injury,
severe laceration, or loss of consciousness.
c. Intimidation: To unlawfully place another person in reasonable fear of bodily harm
through the use of threatening words and/or other conduct, but without displaying a
weapon or subjecting the victim to actual physical attack.
d. Destruction/Damage/Vandalism of Property: To willfully or maliciously destroy, damage,
deface, or otherwise injure real of personal property without the consent of the owner
or the person having custody or control of it.

APPENDIX C – HATE CRIMES FOR 2012, 2013 AND 2014
Refer to Appendix B for the definitions of hate crimes.
Year
2014
2013
2012

Description
No hate crimes were reported
No hate crimes were reported
No hate crimes were reported

APPENDIX D – CRIME STATISTICS BY CAMPUS FOR 2012, 2013 AND 2014
The following section is Blinn College’s Crime Statistics, prepared by the Blinn College Police
Department to comply with the Jeanne Clery Disclosure of Campus Security Policy and Crime
Statistics Act (Clery Act).
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